Position Announcement
Middlesex School
Assistant Coach, Junior Varsity Boys’ Lacrosse
Middlesex School seeks a qualified lacrosse coach for the JV Boys’ Lacrosse team in the
spring of 2019. Middlesex is a coeducational college-preparatory boarding secondary
school of 400 students located in Concord, Massachusetts. For more information about
Middlesex, please visit our website at: www.mxschool.edu
The JV Boys’ Lacrosse Coach will be responsible for supporting the planning and
implementing of practice sessions with a roster of roughly 20-24 boys from grades 9-12,
and assist in managing the team on game days-- both home and away--in a highly
professional manner. The team will normally practice four times per week on Monday,
Tuesday, Thursday, and Friday afternoons--from 3:30pm to 5:30pm—and play games
twice per week (usually on Wednesdays and Saturdays). The JV spring season will run
from 3/25/2019 to 5/25/2019, with a varying 6-day schedule and Sundays off.
Ideal candidates will have previous coaching experience and/or high-level playing
experience, as well as the ability to coordinate, communicate, teach the game, and foster
a positive and supportive team culture with a focus on player development. They will
also be organized, dependable/punctual, strong communicators, and actively maintain a
positive environment that is appropriate and safe- physically, psychologically, and
emotionally- for all involved. The JV Assistant Coach will work directly with the JV
Head Coach and will coordinate closely with the head coach of the Varsity team to
monitor player development throughout the season.
This is a part-time seasonal position, and a competitive salary will be commensurate to
qualifications and experience. A Bachelor’s degree is preferred.
Please send resume materials and expressed interest via email to: krisley@mxschool.edu
Ken Risley, Director of Athletics, Middlesex School, 1400 Lowell Road, Concord, MA
01742.
Middlesex School is an Equal Opportunity Employer. Middlesex School does not
discriminate against any employee or applicant based on race, religion, color, ethnicity,
national origin, ancestry, religion, sex, gender, sexual orientation, gender identity, gender
expression, marital status, pregnancy, childbirth or pregnancy-related conditions, age,
physical or mental disability, military or veteran status, genetic information, or any other
characteristic protected by federal, state, or local law.

